F. No. 1(8)/2019-PE-X1
Government of India
Ministry of Heavy Industries and Public Enterprises
Department Of Heavy Industry
PE — XI Section

Udyog Bhawan, New Delhj
Dated:  30.01.2020

To

CMD, BHE!L.
BHEL House, Siri Fort,
New Delhi-110049.

Subject : Selection for the post of Director (Power), BHEL, a schedule ‘A’ CPSE.
Sir,

[ am di-ected to say that the post of Director (Power), BHEL in scale of pay of Rs.
1,80,000-3,4¢: 000/~ is falling vacant w.e.f 01.02.2021 on superannuation of present
incumbsnt ¢i th: ros: on 31.01.2021. PESB is accordingly seeking suitable candidates for
the said pos: A copy of job description/responsibilities attached to the post and eligibility
conditions as received from PESB vide their communication no, 7/95/2019-PESB dated
20.01 2020 i3 2nclosed.

3

2. Iris requested that vacancy may be circulated and names of candidates seniority-wise
who are fouad suitable for the said Post as per the requirements indicated in the job
description a:ong with their up-to-date bio-data (in the prescribed form) duly verified may
please ne forwarded to this Department by 12.03.2020. It is also requested that advance
action may be taken to keep ACRs for last 10 years of the candidates ready along with their
latest vigilancz profils ie, (1) penalty imposed, if any during the last 10 years: and (ii) details
of disciplina=v acticn initiated/being initiated, if any, etc., to be furnished as and when the
selection me=*i1z 15 scheduled.

3. Incase he relevant details are not received within the stipulated time, PESB will be

informed tha: there are no applications received to be sponsored for the post.

Yours faithfully,

slgb;w

(Babu Lal Meena)
Under Secretary to the Government of India
Encls : As above.
Copy to:

(1) All administrativz sections dealing with CPSEs- for circulation of the vacancy among
CPSEs unde: their administrative control. Copy of the job description is enclosed.

(if) NIC Ce!.. DHI- This letter along with the job description may kindly be uploaded on the
website of DHIL :



No.7/95/2019-PESR
T q7FTT / Governmeant of India
FIRF 5 wforamr =T / Department of Personnel & Training
ATH T T T$ / Public Enterprises Selection Board
Block No.14, C.G.0. Complex, Lodhi Road
T3 f57ft/ New Delhj - 110003,
AT/ Dated: 20@ January, 2020

Subject: - Selection for the post of Director {Power), Bharat Heavy Electricals Limited a schedule ‘A’

CPSE.
e

The Public Enterprises Selection Roard (PESB ) is seeking qualified candidates for the post of Director
(Power}, Bharat Heavy Electricals Limited a Schedyle ‘A’ CPSE, the scale of pay of the post being
Rs. 1.80,000-3,40,000/- A copy ofthe job description for ths postis enclosed.
2 [t is requested that names of al| candidates seniority-wise for the said post along with their applications, in
the prescribed format duly verified, may kirdly be forwarded sg as to reach the PESB by 15.00 hours on
30t March, 2020. The applications of all candidates are to be addressed to Smr Kimbuong Kipgen, Secretary. PESB),
Room No. 522 Public Enterprises Brawan, Rlock N, 14, CGO Complex, Lodhi Road, New Delhi. It is also requested that
advance action may be taXen o keap the ACRs for last 10 years of the candidates ready along with their latest
vigilance profile [(i) penalty ‘mposed, if any during the last 10 years (ii] details of disciplinary action initiated/being
initiated if any, etc.] to be furnichad as and when the selection meeting is scheduled. It is further requested that the
vacancy for the post may atse be urloaded on the website of Ministry/ Department for wider publicity.

3 If the relevant details are not received within the stipulated time, it wi] be assumed that the are no
applications received to be sponsored for the post, S
ot b=

Encl.: As above
(Aji Kumar)
Under Secretary to the Govt. of India
Tel: 24361632
(_-Pepartment of Heavy Industry,
(Shri Arun Goel, Secretary),

New Delhi.
(_Couy to: CMD, BHEL Limited, BHEL HOUSE, Siri Fort, New Delhi-110049, with the request to forward all applications
seniority-wise to PESB, duly verified sc a5 to reach the PESB by 15.00 hours on  30m March, 2020. ACRs and

Vigilance profile may also be kept ready for being furnished as and when the selection meeting is scheduled,
1. All Chief Executives of gther Central PSUs (including subsidiaries)
forcirculation amongst tha eligible candidates.

(-7 Establishment Officer, Department of Personnal &Trg. ! For  circulating  the
vacancy
Ministry of Personnal, PG & Pansions [ among Government Officers,
3. All Chief Secretaries of State Governments & UTs : l

4.%5&% Secretary, South Block, New Delhi.
M

ilitary Secretary MS(X), South Block, New f)e!h@-llOOll.
M) AOP, Air HQrs., Vayu Bhavan New Delhi. W i
_/LLVJ/COP, Naval HQrs. ‘¢’ Wirg, Sena Bhawan, New Delhi e

it Kumar)

/
e 121/ vs  Under Secretary to the Govt. of India
e i Tal- 74616729



Advt.Mo. - 12/2020
No. : 7/95/2019-PESB

HXT HIHR
Government of india
IS TF TRIETuT fersmar
Department of Personnel & Training
(SF 3T TI A1S)

(Public Enterprises Selection Board)

ek

zalfes WEAT 14, Woh.3. wirems, Sl U
Block Neo.14, C.G.0. Complex, Lodhi Read
7% Rer/ New Dethi- 110003

Dated : 27/01/2620

@ O v & T A Bharat Heavy Electricals Limited (BHEL)
NAMEOF THE CPSE

g &l =1d Director{Power)

NAMEOF THE POST

ffs & adra 01/02/2021

DATE OF VACANCY

WO vy S @ Ay Schedule A

SCHEDULEOF THE CPSE

g &1 dcdewl=t Rs. 180000-340000 (IDA)
SCALE OF THE POST

i. COMPANY PROFILE
Bharat Heavy Elsctricais Limited (BHEL)- a Maharatna Company, is the largest engineering
enterprise of its kind in India. BHEL caters to the needs of core sectors like power, transmission,
transportation {irctuding ratiways), defence, telecommunications and varicus industries like
petrachemicals, refineries, steel, cement, fertilizers etc. It has 17 manufacturing plants, 8 service
centres and 4 power sector regional cenires besides a large number of regional offices and project
sites spread cve- India. BHEL's operations are spread along three business sectors namely,
Powar, Industry and Internationatl Operations.
The company emaloyed 35471 regu'ar employess [Executives 10420, Non-executives 25051] as
on 31.03.2019.
Its Registered & Corporate office is located at New Delhi.
The authorized and paid-up capital of the company is Rs.2000 crore and Rs.696.41 crore
respectively as cn 31.02.2019.
The Shareho!ding of the Government of India in the company is 63.17% as on 31.03.2019.

il. JOB DESCRIPTION AND RESPONSIBILITIES
Director (Power) is a member of Board of the Directors and reports to Chairman and Managing
Director. He/She is responsidle for maximizing BHEL's market share and providing end to end

soluticns for the Power Sector business of the company.
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Waximum

Age of superannuation B0 yaary
bl s -
Internal Othars
Minimum Maximum Minimum |
2 years residual service as on
45 the date of vacancy w.r.t. ‘Lhe-i 43 &a dats
| date of superannuaticn. [ ]

2. EMPLOYMENT STATUS:

The applicant must, on the date of application, as w
in aregular capacity — and not in a contractuai/ad-rice cagacity -
(@) Central Public Sector Enterprise (CPSE)

Board of a CPSE);

g

3 years residual service as on
: e < vacancy wart. the

daiz U stkerannustion.

eli as on e date ¢ intervisw, be employed

in anz of (g foliowings:-

(including a fuli-time functional Director in the

(b) Central Government including the Armead Forces of the Urion and Ail India Services;

(c) State Public Sector Enterprise (SPSE) where the annua; -urnover is *Rs 10,000 crore of

more,

(d) Private Sector in company where t

he annual turnover Is *Rs 12,000 Crore or more,

Preference would be given to candidates from lisied comganies.

(* The average audited annuyal turnover of th
which the post is advertised shall De conside

3. QUALIFICATION:

The applicant should be an Engineari

recognized University/ Institution.

Applicants with MBA/ Post Gradua

4. EXPERIENCE:

The applicant should have adequate
repute, out of which at least five year

Power Sector business.

Persons with experience in managem

added advantage.
5. PAY SCALE:

(a)Central Public Sector Enterprises-

Eligible Scale of Pay

(i) Rs.7250-8250 (IDA) Pre 01/01/1992

(i) Rs. 9500-11500 (IDA) Post 01/01/1992

(i) Rs. 20500-26500 (IDA) Post 01/01/1997

(iv) Rs. 51300-73000 (IDA) Post 01/01/2007

ree financial years preceding the calendar yearin

red for applying the approvad iiniis)
ng graduate with gsod acadamic record from g
te Diploma in Management w i have an added advantage.

experience at senior level in & large organization of
$ during the last ten years should be in areas catering to

ent/ execution of large enginesning projects would have
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£0C-280000 (IDA) Post 01.01.2017
(vi)
{vii)
fviily R3. 144200-218200 (evel 14) CDA post 01.01.2016
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. 37403-87C00 + GP 10000 (CDA) post 01.01.2006

-

The minimum 'ength of service required in the eligible scale will be one year for internal
candidates, and two years for others as on the date of vacancy.
L

ts fro Central Government [ All India Services should be holding a post of

G
= Becretary in Gevernment of India or carrying equivalent scale of pay on

{ii) Applicants from tha Armed forces of the Union should be holding a post of the level

iy ble

of Mizisr Tounasel i Hre Arm

My o eouivelent rank in Navy/Air Force on the date of
(c)
Apptizaniz from Stals Fubin Sector Enterprises/ Private Sector should be working at

Board love’ ~aztio- ool laast g a0t of tha lsvel immediately below the Board level on the

6. CONDITION 5 IMMVEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
Cantral Zovarmert Tifeerz ineluding *hosz o7 the Armed Forces of the Union and the All
India Sarirar wall e glivihla for nonzideraticr only on immediate absorption basis.
V. DURATION OF 22P0MTMENT
The asooiriman® s=a' o far 2 veriad of five yaars from the date of joining or upto the date of
superannuat??r o unii furthar grders whichaver is earlier.
V. SUBMISSION OF AZPLICATIONS

All aaplicarts el 5202 thzir applications as per the format .
1. Th2 appi%'_“..’:r‘;*s shouid submit their apoications through proper channel as follows:
{a) Governmant Ofizers, (~2luding thoes of the A-med Forces of the Union and All Iindia Services:

through Calee Controlling aut-ovity;

(b) CMDsATEFrmHona Disaciots in CPSE: through the concerned Administrative Ministry;

(c) Below Beozrd 'eval - CP3E- through the concarned CPSE;

(d) CMDs/MDs/Furctinnal Dirsctzrs in Stats PSE: through the concerned Administrative Secretary
and Cadre Canirclling Autharity i any, of the State Government;

(2) Beiow Board el in SPIE: through im concernad SPSE.

(f) Private Sestor: dira<tly 'c the PESB.

2. Applicants from Private Sector must submit the following documents along with the application form:
(a) Annuai Repors of ine Campany in which currently working for the 3 financial years preceding
the calendar year in which the post is advertised (please provide URL or attach/enclose copies
)

(b) Whather the comzeny i stad or not; if yes, the documentary proof (please provide URL or

B R B e s T N



time/date. Incomplete applications and applications received ar w1,

e ¥,

(d) Self-attested copies of documen:s in SuSporl of age ana Gu s L
(e) Relevant Jobs handled in the pas: witr cetais
- UNDERTAKING BY THE APPLICANT

An applicant has to give an undertaking as 2

Jucaliat nal fe/sne wil join the post, if
selected. If an applicant does not give such UNGSTanngG, 11 3000815 vl L8 rejected,

s For candidates from Central Governmenti e m.s Forves of the Unlon/ All India
Services

(a) The appointment is on immediata absor cticn bass

(b) If a candidate conveys his/her UNWIHINGRS33 10 [in afier ws 1 ivures i 15 hizid, e she would
be debarred for a period of two yeass from the date ¢f inle: vias, i bEing considered for a Board
level post in any CPSE.

(c) Further, if a candidate conveys his/her st nya 2 je and e ssue of offer of

appointment, he/she would be desairaa for 5 persd ol G vess O e date of offer of

appointment for being considered for a Board levei | postin any CP8
2. For candidates from CPSE

e
~

a. If a candidate conveys his/her unwiilingness ¢

Yo afisr e LN W s ng

debarred for a period of two vears from the daie of nletnew, R being const

levei post in any CPSE other than the one to which the candicate

18

b. Further, if a candidate CONVEYS Mis/nar unwinlngnass o 15t £He” he 1s3us of offer of

£ Liig IBFUL ¢
appointment, he/she would be desarrac for a perioy o lwd juais Do nz aate of offer of
appointment for being considered for a Boarc leve, Posi.n ayy Lo s o e then e one to which
the candidate belongs.
3. Forcandidates from SP3E/ Privaia Sector
a. Ifacandidate conveys his/her unwilin IGIEES 10 )Tt wiiés W15 wasiy 8403 (3ld, heshe would
be debarred for a period of two years from lhe gale of infevis ¥, ur seirg considered for a Board
level past in any CPSE.
b.  Further, if a candidate conveys his/her unwilingness tu jas zilar ths 1ssue of offer of

appointment, he/she would be debarrad for a period of Lz yams o he ¢ of offer of

i
2
[x]]
—~
I

appointment for being considered for a Board leva pestin any CP3E

4. Inthe above cases, no request for relaxation or cthe rvise would Ge entarainad.

VIi. THE APPLICANTS CAN EITHER

(a) fill up the Application Form onlin= against this Jeo Dascripgion on ‘s website of PESB -
http://pesb.gov.in/ and thereafter forward it online, as specified in para V(1);
Or

(b) fill up the Application Form online against this Job Descristior on the website of PESB -
http://pesb.gov.in/, take a printout and send it offline, as specifizd in pars Vi)

(T
e

Last time/date of receipt of complete application duly forwardzd i F250 is 1y 15.00 hours on

30/03/2020. No application shall be entertained under any ciroimsance: a7er the stipulated

2 chcutaizd dimel/dats shall be



REJECTED. Board “szseryas the right to shortlic ist applicants for interview.

Applications &2 ‘o e a5 e2ose o

Smt Kimitong <ipgan

Secretary,

Public Znterprinas Sainsi o7 34272 Pubiic Znrarprisas Bhawan,
BlockNo. 14, CGO Memplax Lodki Road, New Delki-110003.

ALL CORRESPONT

ADDRESSEDRT? SITGRT7ADY, PUBLID ENTERD

v

B

PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE
AUSES SELECTION BOARD ONLY,



